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Aboriginal and Torres Strait 
Islander participants

FEMALES
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young people in the program Young people who 
have achieved 13-week 
employment milestone

young people placed in 
higher education and training 
pathways

Young people who have 
achieved positive employment 
or education outcomes
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Former Harlem Globetrotter and now 
internationally acclaimed transformational 
speaker  Tracy A Williams continues to inspire 
positive change as the Global Ambassador  
for Charity Bounce. The role has been developed 
for Tracy to engage with organisations around 
the globe to expand opportunities for Charity 
Bounce.

Tracy uses his childhood experiences, his time 
with the Harlem Globetrotters, lessons learned 
from coaching basketball professionally in 
Japan and his experience as a transformational 
speaker to inform people and inspire them 
to both do more and change more – as he 
did. Tracy is passionate about nurturing and 
developing the innate potential in others that will 
make them productive and successful, and has 
developed high-energy programs from 30 years’ 
experience in business, media and professional 
sports to help this happen.

As a Harlem Globetrotter, Tracy performed 
under one of basketball’s greatest spotlights 
and is perfectly suited to the role of our Global 
Ambassador, having shared his creative 
approach to success with thousands of people, 
including through media and TV appearances, 
speaking to Fortune 500 companies and 
presenting at the White House. As Global 
Ambassador, he has committed to harnessing the 
same drive that carried him all over the world 
playing basketball to teach young people how  
to shoot, score and win big on and off the court.

TRACY WILLIAMS
Former Harlem Globetrotter and Transformational Speaker
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Jenni Screen  
Olympic Medallist

Jenni is two-time Olympic medallist 
(2008/2012) with the enormously successful 
Australian national women’s basketball 
team, the Opals. She played professionally 
in Australia and in Italy for more than 
15 years and co-captained the Opals in the 
latter stages of her career.

Jenni now works in high performance and 
is passionately involved in athlete wellbeing 
and the transition from elite work. She 
is also Deputy Chairpersonr of the FIBA 
Players’ Commission and a commentator with 
FoxSports. She is married to former Australian 
Boomer and Melbourne Tigers championship 
player Neil Mottram. Jenni is driven and 
passionate about paying it forward and 
helping others find their true potential.

Sean Connolly  
Celebrity Chef

Chef Sean Connolly is one of Australia and New 
Zealand’s most respected and recognised chefs. 
With a wealth of experience and restaurants 
that span the globe, he is a true visionary who 
never says no to an opportunity to share his love 
and passion for wonderful produce and honest 
food. Sean was named Good Food Guide Chef 
of the Year in 2008, has hosted the television 
series My Family Feast and, with the show’s 
companion cookbook, took out the title  
of Best Celebrity Chef Cook Book in the  
World at the 2011 Paris Book Fair.

Sean has partnered to deliver the Eat Strong 
Play Strong project with Indigenous youth,  
which promotes health and nutrition and has 
a focus on improving education outcomes  
for Indigenous students. 
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Inspiring positive change through basketball programs, employment programs,  
nutrition and active health, leadership programs and education pathways.

of Indigenous Australians have completed  
year 12 compared to 88 per cent of  
non-Indigenous Australians.

gap in school retention rates to the end  
of year 12 for young people from low  
socio-economic groups.

students in the bottom socio-economic 
quartile are, on average, almost three years 
behind those in the top quartile.

of Indigenous young people aged 17-24  
are not in education or employment.

Indigenous young people are almost five times 
more likely to have no engagement in study or 
work than their non-Indigenous peers.

Young people are almo more likely 
to be unemployed, with more than 25 per cent 
of long-term unemployed aged 15-24 years.
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All programs are designed to increase social, emotional 
and resiliency skills for participants using principles, 
skills and training learned on the basketball court.

• Focus on employment

• Promoting career pathways

• Valuing opportunity

• Focus on leadership

• Promoting strengths

• Valuing education

• Focus on teamwork

• Promoting inclusiveness

• Valuing diversity

Age 07-12 Age 13-17 Age 17-24
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CARE
Programs that address social 
issues through basketball-
related activities to inspire 
and motivate positive choices 
and support those in need.

Our strategic ‘CEO’ pillars drive program directions and outcomes.

Charity Bounce is committed to developing innovative programs for 
disadvantaged groups including Indigenous, newly arrived refugee 
and culturally diverse communities.

EXPRESSION
Programs for creative 
expression to address 
significant social issues, 
providing opportunities to 
create through the alignment 
with sports.

OPPORTUNITY
Programs that provide access 
to ‘out of reach’ opportunities 
with a focus on education and 
employment pathways and 
the development of leaders.
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WOMEN
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ALL STARS
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EMPLOYMENT

Experience in navigating 
the employment system 
with an intense focus on 
getting the young people 
into ‘sponsored’ jobs with 
strong employer 
engagement and business 
networks.

Fast response times to 
engage with young people 
(within days) and achieve 
positive outcomes within 
the first two weeks through 
development of clear 
Outcome Plans and 
engagement with effective 
networks providing 
immediate work 
experience and 
employment opportunities.

Outreach-focused programs 
to access young people, 
partnering trained youth 
workers with professional 
athlete role models. A 
Focus on collaboration and 
strong links with community 
organisations that support 
young people with multiple 
and complementary support 
mechanisms to improve 
job retention.

Career Mentoring that 
connects young people 
with a successful mentor 
from the business 
community who  delivers 
an opportunity for them to 
gain perception 
and guidance to support 
their career expansion. The 
partnership focusses on 
developing young peoples 
career abilities and 
identifying career and 
personal goals..
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HOOP DREAMS EMPLOYMENT
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TRACY WILLIAMS
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INFRASTRUCTURE PROJECT
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Planning for what’s ahead
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Here are few options to support the work we are doing:

Make a donation or become a financial 
partner on a specific project. All donations 
and financial support are 100% tax 
deductible and can be 100 per cent 
applied to programs.

Join the employer network to provide job 
opportunities for young people, or provide 
introductions to businesses in your network. 

Engage customers and staff with 
opportunities to make a donation through 
workplace giving and point of sale 
donation systems. Easy set-up with 
immediate impact.

Launch a campaign within your company 
or personal network to raise funds for 
specific projects. Become a Charity 
Bounce Certified Company and support 
programs while building your team’s 
capacity.

There are plenty of opportunities to use  
your skills to support our work through 
our volunteer programs. Join the 
Bounce Collective team.

CHARITY BOUNCE ANNUAL REPORT 20



CHARITY BOUNCE ANNUAL REPORT 20



CHARITY BOUNCE ANNUAL REPORT 20



•

•

•

•

•

•

•

•

•

•

•

•

The work of Charity Bounce is only 
possible through the generous support 
of our government partners, individual 
philanthropists, corporate supporters and 
foundations, and pro bono suppliers.

•

•

•

•

•

•

•
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With experience across community, business, sport and government organisations, the board is responsible for Charity Bounce’s 
strategic direction, organisational efficiency and ongoing improvement. Committed to invest into the long-term vision, the board 
continually focuses on delivering positive outcomes for the young people who access our programs.
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We take the job of inspiring positive change seriously and are committed to systems of ongoing improvement. Our expert panel of 
advisers plays a key role in building a ‘best practice’ organisation. Meet some of the people who have influenced this goal.
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